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EMPLOYMENT AGREEMENT
T2 A FA
This Agreement, made and entered into this _ day of by and between

Integraph Korea, a Korean corporation, having its registered office at #1329-4, Seocho 2-

Dong, Seocho Gu, Seoul hereinafter called “XXXXXX” and (Home
address: registration
number; ) hereinafter called “Employee”.
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Witnesseth:
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WHEREAS, XXXXXX is desirous to employ Employee and Employee is willing to be
employed by XXXXXX in accordance with the terms and conditions hereinafter set forth,
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NOW, THEREFORE, the parties hereto hereby agree as follows.
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Article 1. Subject
o3

Employee hereby agrees to provide XXXXXX with labor services as
commencing withthe __ day of , and XXXXXX hereby agrees
to pay Employee a salary for such for such labor services in accordance with the terms and
conditions set for forth herein.
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Article 2. Probation
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1. Employee shall be employed on a probational basis for three (3) months commencing
with the above term of employment.
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2. At any moment during the probation period, XXXXXX may dismiss Employee if it finds
Employee incapable of, or insuitable for performance of his duties.
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Article 3. Salary and Bonus
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XXXXXX shall pay Employee an annual gross salary of W divided into
monthly installment and various allowance and benefits in accordance with Exhibit A
(Allowance and Benefits annexed hereto). XXXXXX may also pay Employee incentives to
reflect the results of performance of Employee and the business standing of XXXXXX in
accordance with Exhibit B (Incentive Bonus) annexed hereto.
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Article 4. Work Description
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Employee’s place of work shall be the address of XXXXXX or any place designated by
XXXXXX. Employee’s primary responsibility shall be but XXXXXX

may change this when a business necessity for the change arises.
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Article 5. Working Hours
A5 FZAIZE

Employee shall work during the hours commencing at 09:00 and ending at 18:00 in
Weekdays. Lunch break shall be from 12:00 to 13:00 on weekday.
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Article 6. Monthly Leave and Annual Leave
LAF7H 2 AAF

1. Employee shall enjoy paid leave of 15 days a year after completion of 1 year’s service
without absence.
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2. XXXXXX may entitle Employee to enjoy such an annual leave before completion of 1
year’'s service. However, if Employee leaves XXXXXX for whatsoever reason, such
accrued annual leave shall be computed and the prior notice to be respected by Employee
before leaving XXXXXX shall be adjusted accordingly.
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Article 7. Severance Pay
542

Employee shall be entitled to severance pay up to an amount of thirty days average salary
for each year of continuous service at the termination of the Agreement. However, the
severance pay shall not be due if the Agreement is terminated before the end of one year
of continuous service.

Moreover, should the Registration with respect to the application of severance pay be
changed, the severance pay shall be replaced by new applicable legal provisions.
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Article 8. Non Disclosure of Information
ARFN FA

1. Employee shall not at any time, during the term of this Agreement of thereafter, use for
his own account or for the account of any third party, any of trade secrets or other
proprietary information or any trade name used or owned by XXXXXX.
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2. During the term of this Agreement and thereafter, Employee may receive or have
access to XXXXXX’s or XXXXXX'’s clients confidential information. Employee agrees to
handle such information in strict confidence and not to disclose any of these confidential
information to any third parties at any time during and after the termination of this

Agreement.
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Article 9. Non-Competition
v A A

It is agreed that Employee shall not for a period of one (1) year immediately after his/her
resignation from the Company, directly or indirectly, by any means or device whatsoever,
for himself or on behalf of or in conjunction with any person, partnership, agent or
corporation do any one or more of the following for the companies included in the below:
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(1) provide services similar to the Company’s service or products;
gAbe] Aulzel ARET fAFE AH s AT
(2) divert, take away, or attempt to take away any account which he may have become

aware of from customer information furnished to him by any employee or agent or former
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employee or of the Company; and
L2277 dFA DA HAAY, vgE 222} 73 e AR AY B8 AR HE
Qe uA Arel U3 FeF AdUAER) WASAY, WAL e a A%
(3) compete with the Company or render service for a competitor of the Company.
3|Atel BAsIAY 3Ake] AR A MBI 2E Al
(4) List of competitors: IBM, Dassault, Aveva, Bently and Foran
AAS|IAL] 2]~ E IBM, Dassault, Aveva, Bently 12|31 Foran

Article 10. Indemnity
Lilels

Employee shall indemnify XXXXXX immediately for any damage arising from or in
connection with any negligence or illegal activity of Employee in the performance of any of
its obligations under this Agreement after occurrence of such event.
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Article 11. Termination of Employment
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1. Should Employee violate the laws or employment regulations or fail to performance
directions of XXXXXX in the course of business operation, XXXXXX shall be entitled to
terminate immediately employment hereunder by giving Employee an amount of money
up to a one month salary.
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2.  Should Employee resign, XXXXXX shall be notified by registered letter with
acknowledgment of receipt at least thirty (30) days in advance. In this period, the
employee shall sincerely hand over his duties (including documents, computer files, and
other working tools) to the successor. If the employer deletes or throws away computer
files or other important data related to his job intentionally, the company will take a criminal
or civil action for any potential damages.
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3. If for whatsoever reason, Employee leaves XXXXXX without observing the term of thirty
(30) days, Employee shall indemnify XXXXXX up to an amount of one month salary.
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Article 12. Physical Check-up
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Employee shall transmit a Health Certificate to XXXXXX before s/he is employed, and shall
be required to have a physical check up once two years.
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Article 13. Miscellaneous
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Except as provided hereby, the labor laws and regulations shall apply, furthermore, the
Rules of Employment will be considered to be an integral part of this Employment
Agreement.
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Article 14. Approval
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Employee herby covenants and agrees that he has carefully read and approved the content
of the Employee Agreement.
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KangNam
Labor Law Firm

Dated:
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Integraph Korea

Room #1501, A-1501 406, Teheran-ro, Gangnam-gu, Seoul, 06192, Republic of Korea
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Employee:
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Signature
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EXIHIBIT A

Allowance and Benefits
S

XXXXXX shall pay monthly as per company policy from

the commencement date of contract, besides annual salary which is described in Article 4
of the Contract.
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EXHIBIT B

Incentive Bonus
SAEH By~

- You are guaranteed a first year incentive bonus of
Asts A QAR sl A RS oz g
- You will be received sales commission based on objective accepted.
Aske Bxgdd ne dJ4TRFe v & Ao
- You will be received year-end bonus based on company policy.
Ak Blake] Aae] me AW FolFg W S gl
- Incentive Bonus will be received every year and based on objective accepted.
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